CIRCULAR

Most Immediate
Time Limit Case
PAKISTAN BROADCASTING CORPORATION

DEPARTMENT OF INTERNATIONAL RELATIONS
HEADQUARTERS, ISLAMABAD

Subject: SENIOR LEVEL JOB OPENING: HEAD, SUB-REGIONAL OFFICE
OF THE PACIFIC, D-1, UNESCAP

Enclosed please find herewith a copy of M/o 1&B, Islamabad’s u.o dated
30-12-2021, on the above noted subject.
2 The Economic and Social Commission for Asia and the Pacific (ESCAP) is a
subsidiary of the United Nations. ESCAP is seeking applicants for the Post of “Head, Sub-
regional Office for the Pacific, D-1". This position is located in the sub-regional office for
the pacific in Suve (capital of Fiji), which covers Australia, Fiji, New Zealand, and other
pacific countries/islands. The Head of the sub-regional office will report to the Executive
Secretary of ESCAP, UN. However, detail regarding responsibilities, competencies,
education and work experience for the said post can be seen in the UN Career email (copies
attached).
B Therefore, Director (Administration), Director (Programmes), Director (News)
Director (Engineering), and Controller (F&A) PBC is requested that the said recruitment
notice of UN may be circulated among the officers working their respective wings, with the

advice that interested officers, who are fulfilling the eligibility criteria, may send their

applications along with related documents to this Department by 14-01-2022 positively for

onward submission to M/o 1&B.

4. Incharge (Web-Desk), PBC is also requested to upload the said UN
— e

recruitment notice /_c_i[cular on PBC official website.

Encl: As above / . ‘d\)
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GOVERNMENT OF PAKISTAN
MINISTRY OF INFORMATION AND BROADCASTING
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Subject: SENIOR LEVEL JOB OPENING: HEAD, SUB-REGIONAL OFFICE OF
THE PACIFIC, D-1, UNESCAP

Please find enclosed herewith a copy of Economic Affairs Division’s letter No. 3-1/2021-
UNESCAP-2022, dated 23-12-2021 on the subject cited above.

2. It is informed that the deadline for the subject vacancy has been extended till 19" January,
2022.
Encl: (As Above)
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Dxrector General, ISA, Islamabad 0‘3 \\0 \U \\ -

Principal Information Officcr, PID, Islamabad ()a\e W@W

Director General, EP Wing, Islamabad
Chairman, PEMRA, Islamabad
Managing Director, SRBC, Islamabad
Director General, DEMP, Islamabad

« Director General, PBC, Islamabad

Managing Director, APPC, Islamabad
Director General, Cyber Wing, Islamabad
Managing Director, PTVC, Islamabad
Chairman, PCP, Islamabad

Director, ABC, Islamabad

M/O 1&B’s U.O. No. 7(5)/2021/P-II/EAD/TR, dated 30.12.2021
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UNITED NATIONS
ECONOMIC AND SOCIAL COMMISSION FOR ASIA AND THE PACIFIC

OES/B/2
- oo ke Secretariat presents its compliments to the Member States-of the-:United Nations
and has the honour to inform that the job opening for the post of Head, Subregxor}al Office for
the Pacific, D-1 at the Economic and Social Commission for Asia and the Pacific has been
extended to 19 January 2022 to ensure a wider pool of applicants.
Complete information about the responsibilities and the requirements for this position
1s available at https://careers.un.org and at http://www.unescap.org/jobs.
The Secretariat requests the assistance of Member States in circulating this
information and encouraging qualified candidates, particularly women, to apply through the

Inspira system.
The Secretariat avails itself of the opportunity to renew to the Member States of the

United Nations the assurances of its highest consideration.

Members States of the United Nations
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Job Opening

Posting Title: " Read. Subregional Office far the Pacifle, D1

Jel Code Titlo: HEAD OF OFF|CE, ECONDNMIC AFFaIRS

Departmont! Office:  Ecanomic ard Social Commission fer Asla and he Pacilic
Duty Station; SUVA

Posting Period: 22 Octaber 2021-19 January 2022

Job Opening number:  21-ECC-ESCAP-165717-R-SUVA(G)
Staffing Exerclse ID: N

Lnited Nations Care Values: [nlegily, Professionalism, Respect for Diversity
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Org. Seiting and Reporting

Tha manda‘e of the United Natisns Ecanomic and Socia! Commisslon for Asla and the Pacific (ESCAPR)
is to pramote sustainablo and Inclusive development and regicnal connectivity in the Aslan ard Paclfic
region, ESCAPe role as a reglonal development arm of the United Nations Secretardal is to suppeor lis
membership with policy-crlented research and analysis, normative suppart and techaical assisiance 2nd
capacity bullding, ta respord ta the davalopment priorifies and changing needs af the Aslan and Pacific

ragian.

This position i¢ lscated in the Subregional Office for the Pacifie in Suva, which covers Australls, Eijt,
Kirlbali, Marshall Islands, Micronesla (Federated States of), Nauru, Nav Zealand, Palau, Papyg Now
Guinea, Samoa, Soloman [slands, Tonga, Tuvaly and Varualy, as well as the Amercan Samoa, the
Cook Islands, French Polynasla, Guam, New Caledenia, Nivs and tha Narthem Mariana Islands. The
incurnbent of ihis post vill repor to the Execuifve Secretary of ESCAP or hewhis designate,

Reszponsibiffiles

Undor the diract supervislon af the Exacutive Secretary or thelr deslgnats, the Incumbent is required lo
perferm the fallowing functiens;

' Represents ESCAP in tha Facific subregion, inciuding pramating the active participation of membe
governmants and partners In the work of ESCAP. ;

- Assists and advises the Exacutiva Sscretary on omerging issuss and concems in the subreqion
Including those gathered from consui‘elionsfdiacussions wilh gavemmen! officiais amnd raprcsfsn{a'!lves of
ottrer key intergovemmantal organizaliors, institulisns and sakgholders, and provides advice towarg :
ceveloping ESCAF pollclas, programmes and courses of aclior, taking into considaralion the socio-

economic and polillcal cantaxt of o subregion. =

+ Formulates the programme of work of the Subregi ing wi i inrit
4 rufdl ‘ 3 . gional Offica In line with subregional prinritigs and
ensures {5 Implsmentation In collaboration with ESCAP dwlslor, s, 50 that progmﬁnmedraclwuiea are
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work.ol Office; providesInpu QLo

n with concemed government 0
and other stakeholders.

- Leads. sur.ervisasand‘rcami‘-esouh-maprcgramr.ne;qf
suoregion to substantive divisions through mo;dmtet Lo :
Naliens entities, country 1¢ams, subreglonal organizations

; minars, workshois,
. Laads and supervises or SUppCrts for missions, intergovemmantal ‘:}Bet':g;r: f‘f;';‘g,’g:i;;w for ESCAP
oublications, iraining, 2nd other ackivities held in the subregion including N : g{ aelings or
matiers and actvilies. Manages the substaalive preparation and organizaies
seminars, ele,

- i i on
- Provides inpits to reports for presentation ic intergovernmental bodies, .mludlggothe ,Spf,ﬁ‘,ﬁ‘s%‘-’gg of
Least Developad Countries, Landlocked Developing Countltries and Pacific Islend Deve fﬂi R e
lhe Comimissicn, Economie and Social Council, General Assembly and other policy-makiag organs.
apprapiate,

- Particivates in intemational, regicnal or naticnal meetings end provides policy advice and @BC””'C‘“’
assistanan on ecenomic and soclal development policies and programmes 1 governmants in
ceordination wilh other entifies in the subregion; promotes pennorship and knowiedge shacing among
mamber countnies, privale sector, civit sociaty and ofher relevant development pariners to address key
subragional prioritios.

- Ensuras ‘hat the cliputs produced by the Cifice maintain high-guality standards, 1hat reports are clear,
objeclive and based en camprehansive dals. Ensures that all cutputs preduced by the Office under
nisiher supervision meet requicred slanderds ko ensure thay comply with relevan? nandates.

- Underiakes and oversess programimatic, administralive, and managerial tasks necessary for the
ameolh functicning of the subregionas ffice, inzlucing preparation of programma and budgot plan and
repo-ting, pariculardy those gresentsd i 2naval or biannual repoits; effeclive Use of resources for the
tisoly delivery of mandated oulputs; recruitment of candidates, taking into account gender and
geagraphleal batancs: guidanca and dovelopmant of s1aff uador suparvision: ard evalualion of stafl
performance =

- Forforms ether related dulios 33 necessasy.
Competencios

Professionalism: Knowiedge of the substantive fiald of ywork in general and of specific areas being
sunenvised. Ability lo preduce reparis and papers on fachnical issues and to review aad edit the wark -of
others. Ability to apply UN rulas, regulations, pelicies and guidelings in work situations. Shows pride in
work and in achigvemenis: demonstrates professional competence and mastery of subject matter; is
conscienlious and efficient in meeting commitreents, observing deadiines and achieving results; &
molivated by professional rather than personal concems; shows persistence whan faced with difficult
problems or challenges; remains calm in stressfyl situations.

Communication; Speaks and writes dlearly and eifeclively; listens to others, corracily Interprats
messagas from ofhers and respands apprapriately; asks quesiions to clafify and exhibits interest in
having two-way communicalion; tailors language, tone, style and formal to malch sudience;
demonsirates opennsss in sharing informatian and keeping people Infonned,

Planning & Osgeaizing: Develops clear goals that are consistent wilh agreed siralegios: identifies pria ity
activilies and pssignments; adjusts priorities as required; aliocates appropriate amount of lime and
rescurces for compleling work: foresees neke and aklows (o cenlingendles whein planning; monitors and
adjusts plans and aclions as nacessary; uses time efficlently.

Leadership: Serves as a ralo model that other people want to fallow: smpaveers otbers 1o ranslata visicn
into rasults; is proactive In developing stralepies io accomplish objeciives,; eslablishes and maintaing
roletlonshipe with 8 broad rango of people to underatand needs and gain support; anliclpales and
resolves conflicls by pursuing mutually agresatla solutions; dilvos for change and improvemaents; deas
nD1 acoept the stotus qie; shows the courage (o lake unpopwlar stands, Provides loadership and takes
responsibility forincorporaling gender perspeclives and onsurng thie equal pastfecipation of womian and
men in all areas of work; demonstrates knowlodge of Stralegbes and commilment to tho goal of gender
valance in stalfing. p i o
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Managing Performance: Delegales tha approprinte cosponsibilily, sceountobility and decision-making



asthontly, makes sure that roles, responsibilities and reporting lines are clear o each staff membear:
accurately judges the amount of time and resources needed to accomplish a task and matches task in
skills; monitors progress egeingt milestones and deadlines; reqularly discusses performance and
provides feedback aad coaching o staff; encoursges risk-taking and supports crealivity and initiative;
actively supports the development and career aspirations of staff; appraises performance fairly.

Education

Advanced univessity degree (master's degree or equivalent) in economics, social sciences or zeisted field
is required, A dactorale degree is an advantage. A relevant first-level university degres in {ite above fields
in combination with two additional years of qualifying expenence may be accepted in lieu of the advanced
university degree,

Job - Specific Qualification

Work Experionce

A minimum of fiftzen years of progressivaly responsible experience in economic and socizl 2nalysis,
nolicy foarmulation 2nd implementaticn and/or pregramme managaement is required.

A minimum of fiva-year's work expenence outside of the home counlry in Asi2 and the Pacific and
preferably in the subregion, is desirable.

Demanstratad experience in establishing and maintalning professional networks is desirahle.

Exparience wilh the United Nalons System znd of the United Natians programmas, policies, rules and
regulations is deswavle.

Experience In advocacy and cstablishing paringrships wilh Key stakoholders, including civil seciaty and
the private seclor, is desirable.

Languages

English and Fronch are the working languages of the United Nations Secretariat, For the post adverised,
flucncy In English is roequired. Knov/ledge of another UN officfal language Is an advantage.

Asscssment

Quallfled appiicants may be avaluated thraugh a competency-based interview andfor other assessrnant
mathads.

Special Notlce

Slaff members are subject to the authority of the Secretary-General and ta assignment by him or her. In
this context, zli staff are expected to move paviodically to naw funclions in thalr careers in accordance
with established riles and procedures.

For this position, applicants from the following Member States, which are unreprescnted or
uncesrapresented M1 the UN Secretariat as of 30 April 2021, are slrongly encouraged lo apply:
Alghanistan, Angorra, Angala, Antigua and Barbuda, Bahrain, Belize, Brunei Darussalamn, Cabo Verde,
Cambodia, China, Comoros, Cuba, Democratic People's Republic of Korea, Djibouli, Dominica,
Equalcrial Guinea, Gabon, Grenada, Guinea-Bissau, Japan, Kiribati, Kuwalt, Lao Paople's Democralic
Republilc, Lesotho, Liberia, Libya, Llechtansiein, Luxembourg, Marshall Islands, Foderaled States of
Microneslz, Monaco, Mozamblque, Nambia, Nauru, Norway, Qman, Palav, Papua New Guinoa, Qatar,
Rapublic of Korea, Russtan Federalfon, Saini Luda, Saint Vincent and (ha Grenadines, San Marino, Sao
Tome and Principe, Saudi Arabia, Solomor Islands, Somalls, South Sudan, Sudname, Timor-Leste,

Turkey, Turkmenistan, Tuvaiu, United Arasb Emirales; United States of America, Vanualu, Bolivarian
Republic of Venezuela,

The gni!e:d Nalions Secretariat Is commilled to achigving 50/50 gender balance I s stafi. Female
candidates are strongly ancouraged to 2ppiy for this position,




United Nations Considerations

According bo anticls 101, paragraph 3, of the Charter of the United Nations, the paramount consideration
in the employment of (he staff Is the necessily of securing dhe highest alandard; of ’Oﬂ'bcianctf’. e
competence, and inlegrity. Candidates will not be considered for employment with the Unile 3"‘?;"5| :
they have commilled viotations of international human rights taw, viokalions of inlernalions Dumantarian
taw, sexual exploltation, soxual abuse, or sexual haressmoant, or If there are reasonable grounds to
believo that they have been involved in the commission of any of these-acts- The tem “sexual
exploilalion” means any aclual or sitempled abuse of a position of vukerability, differential power, or
trust, for sexusal purposes, Including, but ot limiled to, profiling monlarlly, soially or politically from the
sexul explodtation of snoltwr, The lerm "saxual abuse® meens the actual or threatened physical mtrusien
of & sexual naturo, whether by force or nder unequal or coercive condilions. The term “sexual
harassment” means any unwelcome conduct of a sexual nature that might reasonably be expected of be
pesceived 1o cause offence or humiliztion, when such conduct intarferes with work, is made a condition of
employment ar crastos en latimidating, hostile or offensive work ecvironment, and when the gravity of the
conduct wanmants the lerminalion of the perpetrator's working relationship. Candidatos who have
comamitted erimes other than miner traffic offiences may not be considered for employment,

Dua regard will be paid to the Importanca of recruiting the staff on as wide a geographical basis as
possible, The United Nations places no restrictions on the ellgibility of men and wonien to pariiclpate in

any capacily and under conditions of equalily in its principal and subsldiary organs. The United Nations
Secretariat is a aon-smoking enviconmant,

The peramount considaration In the appointment, transfer, cr promotion of stafl shall be the necessily of
socuring the highest stendards of officiency, competence, and Inlogrily. By accepling an offer of
appointment, United Mations staff mombars are subjedt 1o the sutherity of the Secretary-General and
assignment by him or her lo any aclivlies or affices of the Unltad Nalions in accardancs vith slafl
regutation 1.2 (c}. In thia context, all intarnalianalty recruited slaff members shall be required fo move

perlodically to dischargo new functions within of across duly stabona undor conditlons established by the
Secretary-General.

Applicants aro urged o f6llove care:ruﬂly' allinstruetions avaltablo in the online recruitment platform, inspira

For more detailed quidance, applicants may refer lo (he Manual for the Applicant, which can be accessed
by itking on *Monuals” hypor-ink on the upper ight side of tha neplra account-holder homapage.

The evaluation of applicants will be conducied on the basls of the Information submitted in the appication
aggording to the evalualion crilede of the job opening and the applicabio Iniernal fegislations of the Unlted
Natiohs including the Chartar of the Unltad Natione, roscluiions of the General Assembly, the Staff
Regulatons and Rules, administrative kssuances end guidelines. Applicants must provida complste and
gccurate Information partaining to their parsonal profile end qualifications accarding (o the Insieuctions
provided in inspira 10 be considered for the current job apening. No amendmant, addilion, deletion,
reviion or modification shiall bs made to applicatians that have been submitlied. Candidales under

sefioiis consideralion for selection will bo subject ta reference checka to verify the information provided in
the appcalion.

Job openings advertised on the Caraers Pariad will bo removied ot 11:59 p.am. (New York time) on the
deadlino date.

No Fea

THE UNITED RATIONS DOES NOT CHARGE A FEE AT ANY STAGE OF THE RECRUITMEMT PROCESS (A$PLICATION,

INTERVIEW MECTING, PROCESSIHG, OR TRAINING Y. THE URITED NATIONS DOES MOT CONCERN TSELF WiTH
INFCHRIMATION ON APPLICANTS' BANK ACCOUNTS.




